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M State Mission Statement 

Provide accessible education with vigor and integrity to diverse learners, preparing them for dynamic 

living, working and serving. 

 

M State Vision Statement  

A success story for every student and stakeholder. 

 

M State Values 

M State is focused on excellence, integrity, respect and innovation 

 Excellence in teaching and service 

 An environment conducive to learning and working 

 A culture of diversity and inclusiveness 

 Responsiveness to communities served 

 Respect and civility in communications 

 Openness to innovation and change 

 Accountability and transparency in decision-making 

 

M State Diversity Committee Charter Statement 

M State will be a vibrant inclusive body of diverse students and employees who challenge, inspire and 

support each other. 
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Student Persistence 
Need # Action Steps Primary Stewards Proposed Partners Completion Target 

Indicate Key 
Activities Planned 
and Timeline(s)  

Indicate Key 
Activity 
Accomplished 

Identify issues and 
concerns (if any) 
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Student Persistence 
Need # Action Steps Primary Stewards 
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Student Persistence 
Need # Action Steps Primary Stewards Proposed Partners Completion Target 

Indicate Key 
Activities Planned 
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Need # Action Steps Primary Stewards Partners Completion Target 
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Need # Action Steps Primary Stewards Partners Completion Target 

Indicate Key 
Activities Planned 
and Timeline(s) 
accomplished 

Indicate Key 
Activity 
Accomplished 

Identify issues 
and concerns (if 
any) 

qualifications, 

knowledge, skills 
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Need # Action Steps Primary Stewards Partners Completion Target 

Indicate Key 
Activities Planned 
and Timeline(s) 
accomplished 

Indicate Key 
Activity 
Accomplished 

Identify issues 
and concerns (if 
any) 

FY2018 

Partner with the 

Diversity Committee 

to engage their 

advisory influence 

on diversity, equity 

and inclusion 

initiatives. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Submit FY18 

budget request to 

secure increased 

funding. 

 

 

FY2018 and 

FY2019 

Research cultural 

competency 

assessment tools 

and aligned 

professional 

development 

initiatives. 
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Need # Action Steps Primary Stewards Partners Completion Target 

Indicate Key 
Activities Planned 
and Timeline(s) 
accomplished 

Indicate Key 
Activity 
Accomplished 

Identify issues 
and concerns (if 
any) 

Strengthen 

collaborative 

efforts with 

Minnesota 

Campus Compact. 

CAO Dean of 

Academic Quality 

and Support and 

Campus Compact 

FY2019 
 

FY2019 
Work on Civic 

Action Plan in 

conjunction with 

Campus Compact. 

FY2019 
 

2 Collaborate and 

consult to support 

the program 

objectives of the 

M State 

Affirmative 

Action Plan 

(AAP). 

CHRO Affirmative 

Action Officer; 

President’s 

Cabinet; 

Diversity 

Committee 

members 

 

FY2017 

Ongoing 
FY2017 

Awaiting State of 

MN approval on 

the 2016-2018 

Affirmative 

Action Plan 
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OBJECTIVE #3: SUPPORTIVE CAMPUS ENVIRONMENT 

GOAL #1:  Ensure a Welcoming & Supportive Campus Environment 

Need # Action Steps Primary Stewards Partners 
Completion 
Target 

Indicate Key 
Activities Planned 
and Timeline(s) 
accomplished 

Indicate Key 
Activity 
Accomplished 

Identify issues 
and concerns (if 
any) 

Provide professional 

development to 

increase faculty, staff 

and administrators 

intercultural and global 

competency and 

understanding and use 

of culturally relevant 

pedagogy. 

1 Identify key 

activities and best 

practices for 

sustaining 

initiatives for 

each campus. 

 

 

CAO, CSSO, and  

CHRO 

 

CDO, Minnesota 

State Office of 

Diversity and 

Inclusion, 

Campus Compact 

 

FY2017 

December 31, 

2016 and 

ongoing. 

FY2017 

PACE survey to 

be administered 

April 2017. 

 

 

 

 

 

 

 

 

 

Survey to faculty 

regarding serving 

ELL students to 

identify specific 

academic support 

initiatives is 

being developed 

for Spring 2017 

distribution. 

FY2017 

ODI newsletter.  

First issue 

published 

December 2016 

to highlight 

student 

achievement and 

professional 

engagement of 

employees. 

 

 

Survey feedback 

resulted in the 

development of 

the World Within 

Reach 

curriculum. 

 

FY2018 
Fall 2017 and 

Spring 2018 

FY2018 
Deliver the 

World Within 

Reach curriculum 

to two employee 

cohorts. 

 

Diversity 

committee to 

utilize September 

2017 professional 

development day 

reflection 

document to 

FY2018 
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Need # Action Steps Primary Stewards Partners 
Completion 
Target 

Indicate Key 
Activities Planned 
and Timeline(s) 
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Need # Action Steps Primary Stewards Partners 
Completion 
Target 

Indicate Key 
Activities Planned 
and Timeline(s) 
accomplished 

Indicate Key 
Activity 
Accomplished 

Identify issues 
and concerns (if 
any) 
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Need # Action Steps Primary Stewards 


